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Abstract 
The Dynamic capacities as mechanism 
to enhancing organizational 
sustainability the: An analytical study . 
This study was titled   
The Dynamic capacities as a 
mechanism to enhancing 
organizational sustainability 
enhancing. It tried to introduce a 
theoretical framework about is 
variables according to previous 
literature. It also introduced an 
analytical framework for the opinions 
of sample of (90) the employees of the 
( Al t -hospital  educational,  women’s 
and children’s teaching hospital, 
Hamza general hospital , A fak 
general     General hospital, ) .  in 
addition to a sample represented 
(manager of hospital, Assistant 
manager of hospital, Head branch, 
Responsible for section, responsible 
for unity).    the dynamic capacities as 
an independent variable was expressed 

through the four dimensions 
(capacities to sense opportunities, 
learning capabilities, Integration 
capabilities, Coordination capabilities 
While the expression for the 
organization sustainability as 
dependent variable through three 
dimensions (economic sustainability, 
social sustainability, environmental 
sustainability).  and adopted the 
researcher questionnaire tool head to 
measure the variables of the study, 
Select the first section of which to 
measure dynamic capabilities based on 
a study (Deya, Jared., 2016). while 
select the second section of which to 
measure organizational sustainability’s 
based on a study (Junior & Nunes, 
2017). Using a set of statistical tools 
such as Pearson correlation coefficient, 
multiple regression analysis, F and R2 
tests, The study found a set of 
conclusions and recommendations 
among them is the relationship     of A 
statistically significant effect to the 
dimensions   of dynamic capabilities 
on the organizational sustainability’s 
of in the hospitals, the study sample.
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*  Correlation is significant at the 0.05 
level (2-tailed). 
** Correlation is significant at the 0.01 
level (2-tailed) 
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