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Abstract

This study aimed to identify the
relationship between ethical
leadership, organizational culture, and
organizational  strategy in  the
international airport sector in the
Kingdom of Saudi Arabia. To achieve
the objectives of the study, the
descriptive approach was relied upon,
and the questionnaire was used as a
tool to obtain data. The study sample
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consisted of (153) individual
employees. In the international airports
sector in the Kingdom of Saudi Arabia,
the study reached a set of results, the
most important of which are: that
ethical leadership contributes to
enhancing commitment to achieving
strategic goals in airports, especially
international ones, including that
ethical leadership directly affects the
organizational  culture in  the
international airports sector, that the
presence of a  strategic An
organizational framework that
encourages the achievement of the
organization’s goals as evidence of
honest, ethical leadership.
Keywords: ethical leadership,
organizational culture, organizational
strategy.
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