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Besides, these are many factors
help in change and development
processes, which are: support of top
management, good communication
with individuals and external
environment, and the compatibility
with organizational strategy.
Keywords: Change Management,
Organizational Development.
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Abstract
Due to the importance of Change
Management (CM) and

Organizational Development (OD)
in the public organizations, and the
clear results that revealed from the
previous studies that represented a
good theoretical framework about
these concepts. The research aims
to identify the impact of change
management on organizational
development in public
organizations, and to achieve the
study objectives the research relied
on qualitative method by using
theoretical strategy of research.
Moreover, the researcher tried to
review the previous studies those
came to explain about the concepts.

The research  results were
concluded that there 1s a
relationship  between  change

management and organizational
development, and it is the base of
development process. Also, it was
revealed that there is a simple
degree of change resistance in the
organization, and the change
process contribute in organizational
development. Also, the research
revealed that the organizational
development plays an important
role in improving the managerial
processes 1n the organizational.
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